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Behavior Intervention Plan (BIP) is defined as a written, specific,
purposeful, and organized plan which describes positive behavioral
interventions and supports and other strategies that will be
implemented to address goals for a student’s social, emotional, and
behavioral development. For students whose behavior prompts
disciplinary action, the behavioral intervention plan addresses the
behavior of concern. Summary FBA results, relevant information,
and parent, student, and school personnel input are used to develop
an appropriate BIP.
Change in Placement occurs when the student is removed: [41.536]
• For more than ten consecutive school days
• For more than ten school days for separate incidents of behavior
that constitute a pattern [41.536(1)]
Disciplinary Action refers to specific procedures surrounding a
removal (e.g., suspension, expulsion) of a child with a disability
who violates a code of student conduct.
Expulsion is the result of school board action resulting in the
removal of a student from the rolls of a district (unless a student has
an IEP and requires continuing services) for disciplinary reasons.
Functional Behavioral Assessments (FBA) identify the function(s)
of an individual student’s behaviors and provide information leading
to effective interventions and needed supports. For a student who
becomes subject to disciplinary action a functional behavioral
assessment is used to develop a behavior intervention plan within
the context of the IEP process.

In-School Suspension is an Administrative removal of a
student from regular classes or activities for disciplinary
reasons to a setting where the student continues to remain
under supervision of school personnel. Saturday school does
not count as an in-school suspension.
Interim Alternative Educational Setting (IAES) are settings
outside of the school. In this setting the child must receive
the following: [41.530(4)]
• Educational services that enable the child to participate
in the general education curriculum and progress toward
meeting their IEP goals
• As appropriate, a FBA and BIP that addresses the
behavior(s) of concern
Manifestation Determination is a procedure to determine
if the behavior that precipitated removal that constitutes
a change in placement is a manifestation of the student’s
disabilities. A determination should be made as to whether
the behavior is an integral feature of the student’s disability.
Out-of-School Suspension is an administrative removal of
a student from regular classes or activities for disciplinary
reasons to another setting (e.g., home, behavior center). If
the removal is for more than ten days school board action is
required. Saturday school does not count as an out-of-school
suspension.

When In-School Suspensions and other Disciplinary Actions Are Not Considered Removals
In-School suspensions (and other disciplinary actions) are not considered removals if the answers to all three of the following
questions are YES: [41.536(3)]
•
Will the student be able to appropriately participate in the general education curriculum?
•
Will the student be able to receive the services specified in the student’s IEP?
•
Will the student be able to participate with students without disabilities (see Note) to the extent provided in the student’s
current placement?
NOTE: In-school suspension meets the requirement of “able to participate with students without disabilities” if the in-school
suspension setting is available to students with and without disabilities [41.51(8)]. If the in-school suspension setting is available to all
students, then it constitutes the general education environment even if there are no students without disabilities currently there.
When Do IDEA’s Disciplinary Procedures Apply?
The IDEA’s disciplinary procedures [41.530] apply when a removal of a student constitutes a change in placement, which occurs when
the student is removed: [41.536]
• For more than ten consecutive school days
• For more than ten school days for separate incidents of behavior that constitute a pattern [41.536(1)]

Students, parents, employees and others doing business with or performing services for the Great Prairie Area Education Agency are hereby notified that this agency does not discriminate on the basis of race, color, age, national
origin, sex, religion, marital status, sexual orientation, gender identity, or disability in admission or access to, or treatment in, its programs and activities. The agency does not discriminate on the basis of race, color, age, national origin,
sex, religion, marital status, sexual orientation, gender identity, or disability in admission or access to, or treatment in, its hiring and employment practices. Any person having inquiries concerning the agency’s compliance with the
regulations implementing Title VI, Title VII, Title IX, the Americans with Disabilities Act (ADA), § 504 or IOWA CODE § 280.3 is directed to contact: Educational Equity/Section 504/Special Education Programming, Matt Mitchell, Regional
Director, Great Prairie Area Education Agency, 3601 West Avenue, Burlington, IA 52601, 319-753-6561 x1103 or 800-382-8970 x1103; Educational Equity/MCGF/Title IX Gender Equity/Title VI Race and National Origin Equity/Title III ELL,
Dona Goettsche, Associate Administrator, Great Prairie Area Education Agency, 2814 North Court Street, Ottumwa, IA 52501, 641-682-8591 x5221 or800-622-0027 x5221; or Equal Employment Opportunity/Affirmative Action/Hiring
and Employment Practices, Greg Manske, Human Resources Director, Great Prairie Area Education Agency, 3601 West Avenue, Burlington, IA 52601, 319-753-6561 x1217 or 800-382-8970 x 1217, who have been designated by the
agency to coordinate the agency’s efforts to comply with the regulations implementing Title VI, Title VII, Title IX, the ADA, § 504 and IOWA CODE 280.3 (2007).

